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Mission Statement

We engage and empower each student to achieve
excellence as a learner and citizen.
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Jeffrey Harradine (2027)
David Howlett (2025)
Daniel Legault (2026)
Robert Lewis (2023)
Kathy Robertson (2024)
Michael Turbeville (2023)
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6 p.m.
District Board Room



i
BRAVERY W SERVICE
HONOR

Brockport Central School District

40 Allen Street, Brockport, New York 14420-2296

We, the Board of Education, promise to:

Put students first

Set clear goals and focus on task at hand
Be respectful

Recognize and value differences
Engage in honest communication

Honor and maintain confidentiality
Speak with one voice

Work hard and have fun

November 1, 2022
Regular Board Meeting Agenda 6 p.m.
District Board Room
Call to Order
Pledge to the Flag
Fire Exits

Motion to Approve the Order of the Agenda

Approval of Minutes
e October 18, 2022 — Regular Board Meeting Minutes

Board Presentations:
e Exploring the Teaching Profession: Tricia Arnold, teacher; and MCC Dual Enrollment students

Communications — Public Comments:
Members of the audience wishing to speak must sign in no later than 5:55 p.m. A period of time, not to exceed 30
minutes, is set aside at regular meetings of the board for the purpose of hearing comments from interested
individuals. Board of Education members will not engage in conversation or answer questions during this portion
of the meeting.
e Each speaker is allowed up to five (5) minutes to present his/her remarks.
e Speakers must not give or defer their time slot to another person.
e All remarks must be addressed to the President of the Board, or the presiding officer. Please ensure
remarks are respectful and dignified. Public comments must not single any individuals out by using names
or identifiable information.

Board Reports:
Committee Last Meeting Next Meeting Committee
Member(s)
BOCES Board October 19, 2022 November 16, 2022 Mr. Gerald Maar
6 p.m. 6 p.m. (BCSD Liaison)
MCSBA Information Exchange October 12, 2022 November 9, 2022 Member Robertson
Noon Noon
MCSBA Board Leadership September 7, 2022 November 2, 2022 President Carbone
Meeting 5:45 p.m. 5:45 p.m. Vice President Harradine
MCSBA Labor Relations October 19, 2022 November 16, 2022 Member Turbeville
Committee Noon Noon Superintendent Bruno
MCSBA Legislative October 5, 2022 November 2, 2022 President Carbone
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Committee Noon Noon
MCSBA Executive Committee October 5, 2022 November 30, 2022 President Carbone
5:45 p.m. 5:45 p.m. Superintendent Bruno
Diversity, Equity, and Inclusion October 26, 2022 December 14, 2022 President Carbone
(DEI) Committee 4 p.m. 4 p.m. Vice President Harradine
Member Robertson
Superintendent Bruno

1. New Business

None

2. Policy Development

2.1
2.2
23
2.4
2.5
2.6
2.7

5810 Facilities Planning (Remove Policy) — first reading

5820 Evaluating Existing Buildings (Remove Policy) — first reading
5830 Site Acquisition (Remove Policy) — first reading

5840 Closing of Facilities (Remove Policy) — first reading

5850 Naming School Facilities — first reading

6110 Complaints and Grievances by Employees — first reading
6120 Equal Employment Opportunity — first reading

3. Instructional Planning & Services
Verbal — Rachel Kluth, Ed.D., Assistant to the Superintendent for Secondary Instruction

3.1

32
33

Verbal — Lynn Carragher, Assistant to the Superintendent for Inclusive Education and Instruction

Approval of CSE Recommendations (3.3.1-3.3.8)

3.3.1 On October 11, 12, and 19, 2022, the District Committee on Special Education reviewed

students and made recommendations for placement.

3.3.2  On October 12, and 13, 2022, the District Subcommittee on Special Education reviewed

students and made recommendations for placement.

3.3.3  On October 4, 7, and 20, 2022, the Committee on Preschool Special Education reviewed

students and made recommendations for placement.

3.3.4  On October 13, and 24, 2022, the Ginther Subcommittee on Special Education reviewed

students and made recommendations for placement.

3.3.5 On October 11, 2022, the Barclay Subcommittee on Special Education reviewed students and

made recommendations for placement.

3.3.6  On October 13, and 14, 2022, the Hill Subcommittee on Special Education reviewed students

and made recommendations for placement.

3.3.7  On October 14, 2022, the Oliver Subcommittee on Special Education reviewed students and

made recommendations for placement.

3.3.8  On October 7, 21, and 24, 2022, the High School Subcommittee on Special Education reviewed

students and made recommendations for placement.

4. Personnel

CERTIFIED

4.1 Appointments
Alyssa Daggs, to be appointed as a long-term substitute Elementary Teacher at Barclay School,
retroactive to August 31, 2022 through November 15, 2023. Initial certificate in Childhood Education

4.1.1

Grades 1-6. Annual salary $39,000 (prorated $10,140).

Kevin Guy, to be appointed as a long-term substitute Health/FACS Teacher (0.7 FTE) at Oliver
Middle School, retroactive to August 31, 2022 through November 30, 2022. Initial certificate in Social

Studies Grades 7-12. Annual salary $40,800 (prorated $8,568).
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James Wallington, to be appointed as a long-term substitute Special Education Teacher (0.5 FTE), at

Oliver Middle School retroactive to August 31, 2022 through November 30, 2022. COVID -19

certificate in Social Studies Grades 7-12. Annual salary $40,800 (prorated $6,120).
James Bachman, to be appointed as a long-term substitute Elementary Teacher at Oliver Middle

School retroactive to October 28, 2022 through February 7, 2023. Initial certificate in Childhood
Education Grades 1-6. Annual salary $39,000 (prorated $ 13,065).

Andrew Cliver, to be appointed as a long-term substitute Elementary Teacher at Barclay School

effective November 16, 2022 through April 10, 2023. Initial certificate in Childhood Education
Grades 1-6. Annual salary $39,000 (prorated $ 17,355).

4.2 Resignations

42.1 None
4.3 Substitutes
4.3.1 Andrew Cliver

4.3.2 Moriah Greenman, pending fingerprint clearance
4.3.3  Claire Odett

4.3.4 Nichole Green

4.3.5 Gabriella Iacubucci

4.4 Teacher Immersion Fellowship Program Participants
44.1 None

4.5 Leaves of Absence

4.5.1 Lindsay Kramer, to request an unpaid leave of absence effective October 21, 2022 through June 30,
2023.
4.6 Other
4.6.1 —4.6.28 Winter Coaches
Sport Coach Level Step Stipend

4.6.1 Bowling Varsity Gordon DiBattisto D 4 $3,047
4.6.2 Cheerleading Varsity Gerri Hofstra B 7 $4,684
4.6.3 Cheerleading v Melissa Snider (split) C OFF1 | $2,128
4.6.4 Cheerleading A% Madison Baker (split) C 1 $1,526
465 Cheerleading 1[:40d1ﬁed Lindsay Pajek E 3 $2,652
4.6.6 Indoor Track Varsity Michael LaFrance B OFF 7 | $5,817
4.6.7 Indoor Track Assistant | Derek Howlett D OFF 7 $4,254
4.6.8 Indoor Track Assistant | Brian Harris D 9 $3,705
46.9 Indoor Track Assistant ggi?)a h Madden D 2 $1,405
4.6.10 Indoor Track Assistant | Kendra Zaffuto (split) D 4 $1,534
4.6.11 Boys Basketball Varsity James Erbland A OFF2 | $6,111
4.6.12 Boys Basketball v Mike Judd C 4 $3,433
4.6.13 Boys Basketball Assistant | Brendan Broderick C 1 $3,051
4.6.14 Boys Basketball Mod A Joseph Innes E 9 $3,353
4.6.15 Boys Basketball Mod B Scott Hopsicker F 1 $2,166
4.6.16 Boys Basketball Mod B Austin Stappenbeck F 1 $2,166
4.6.17 Girls Basketball Varsity Tom Velletri A OFF 3 $6,234
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Girls Basketball IV Rebecca Rossier C 3 $3,295
4.6.19 Girls Basketball Assistant | Scott Schleede C OFF 5 $4,605
4.6.20 Girls Basketball Mod B Kerry Gant F OFF 3 | $3,153
4.6.21 Boys Swimming Varsity Dan Hickey B OFF 6 | $5,698

. Dive . .

4622 Boys Swimming Assistant Christina Lesniak E 3 $2,652
4.6.23 Boys Swimming Assistant | Michael Spagnola D 5 $3,169
4.6.24 Boys Swimming Mod B Laurie Torrence G 6 $2,419
4.6.25 Hockey Varsity Greg Stahl B OFF5 | $5,589
4.6.26 Hockey Assistant | James Gullen D OFF 3 | $3,929
4.6.27 Wrestling Varsity Thomas Rispoli A OFF2 | $6,111
4.6.28 Wrestling Y Matt Schirmer C OFF 1 | $4,255

4.6.29 Creation of a (0.5 FTE) Special Education position.

CLASSIFIED

4.7 Appointments

4.7.1 Offer Rescinded -- Kelly Henson, to be appointed as a probationary School Aide/Cafeteria Monitor at
the High School effective September 8, 2022. Rate is set at $14.50 per hour. Probationary period
begins on September 8, 2022 and ends on September 7, 2023. (Pending fingerprint clearance.)

4.7.2  Offer Rescinded -- Stephanie Ayles, to be appointed as a probationary Teacher Aide at Oliver Middle
School effective September 8, 2022. Rate is set at $14.50 per hour. Probationary period begins on
September 8, 2022 and ends on September 7, 2023. (Pending fingerprint clearance.)

4.7.3  Peggy D’Angiolillo, to be appointed as a probationary Bus Attendant in the Transportation Department
effective November 2, 2022. Rate is set at $14.50 per hour. Probationary period begins on November
2, 2022 and ends on November 1, 2023.

4.7.4 Craig Kenyon, to be appointed as a probationary Cleaner at the High School effective November 2,
2022. Rate is set at $14.50 per hour. Probationary period begins on November 2, 2022 and ends on
November 1, 2023. (Pending fingerprint clearance.)

4.7.5 Challi Way, to be appointed as a probationary Bus Driver in the Transportation Department effective
November 14, 2022. Rate is set at $22.50 per hour. Probationary period begins on November 14,
2022 and ends on November 13, 2023.

4.7.6  Jill Wright, to be appointed as a probationary School Aide/Cafeteria Monitor at Oliver Middle School

effective November 2, 2022. Rate is set at $14.50 per hour. Probationary period begins on November
2, 2022 and ends on November 1, 2023.

4.8 Resignations

4.8.1 Vicki Callerame, School Aide/Cafeteria Monitor, Oliver Middle School, resigning effective October
24,2022,

4.9 Substitutes

49.1 MacKenna McCall, Student Cleaner

4.9.2 William Kelly, Teacher Aide, pending fingerprint clearance

49.3 Nicholas Falls, Bus Attendant

4.9.4 Christine Kinsey, Food Service Helper

4.9.5 Brittany Manuel, Nurse, pending fingerprint clearance

4.10 Volunteers

4.10.1 Katherine Burm
4.10.2 Brenna Colucci
4.10.3 Lacey Daniels
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4.10.4 Brittany Ellsworth
4.10.5 Tiffany Harrington
4.10.6 Dave Hoenk
4.10.7 Krystal Laraby
4.10.8 Rodar Mangalino
4.10.9 Brooke Moss
4.10.10 Alison Reigle
4.10.11 Megan Robinson
4.10.12 Kayce Sharkey
4.10.13 Stacey Siembor
4.10.14 Amanda Sullivan
4.10.15 Amy Thompson
4.10.16 Joshua Wagner

4.11 College Participants

4.11.1 Jeanine Davis, Student Teacher, (J. Dioguardi)

4.11.2 Angelina Bissanti, Student Teacher, (N. Czerniak)
4.11.3 Ryan Billington, Student Teacher, (J. Akers)

4.11.4 Gregory Caryk, Student Teacher, (T. Rispoli/A. Nesbitt)

4.12 Leaves of Absence
4.12.1 Robin Georgiev, Teacher Aide, effective November 1, 2022 through the anticipated date of December
1,2022.

4.13 Other

4.13.1 UPDATE - Colleen Mattison, change from Provisional appointment to Probationary appointment as
Office Account Clerk, effective October 20, 2022.

4.13.2 The following staff has been appointed to the Sports Study Hall at the High School (at their current
regular hourly rate) for the 2022-2023 school year.
Shannon Caton (Substitute)

4.13.3 The following staff has been appointed as a Teacher Aide for Unified Bowling (at their current regular
hourly rate) for the 2022-2023 school year.
Lori Kohr (Substitute)

5. Financial

5.1 Verbal — Jill Reichhart, Director of Finance

5.2 Approval of $500 St. Luke’s Episcopal Church Donation to purchase supplies at the Fred Hill School.
5.3 Approval of $100 BEST Foundation Donation to the Fred Hill School Fresh Water Trout Project.

6. Physical Plant, Safety & Security, Transportation and Support Services

6.1 Verbal — Darrin Winkley, Assistant Superintendent for Business
6.2 Approval of disposal of excess equipment

7. Human Resources
7.1 Verbal — Jerilee DiLalla, Assistant Superintendent for Human Resources

8. Report of the Superintendent of Schools
8.1 Verbal — Sean C. Bruno, Superintendent of Schools

9. Board Operations
9.1 2022-23 Board of Education Meeting Schedule
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9.2 2023-24 Budget Development Calendar
9.3 2022-23 MCSBA Calendar

10. Old Business
None

11. Other Items of Business
None

12. Round Table

13.  Executive Session

13.1 It is anticipated that the Board will enter into Executive Session for the purpose of discussing the medical,
financial, credit, or employment history of a particular person or corporation, or matters leading to the
appointment, employment, promotion, demotion, discipline, suspension, dismissal, or removal of a
particular person or corporation.

14. Adjournment

Next Board of Education Meeting:
Tuesday, November 15, 2022, at 6 p.m., District Board Room
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BROCKPORT CENTRAL SCHOOL
BOARD OF EDUCATION
October 18, 2022

These are the minutes of the Regular Board Meeting held on October 18, 2022. The meeting was called to
order at 6 p.m. by President Carbone.

The following Board Members were in attendance:
Terry Ann Carbone, President

Jeffrey Harradine, Vice President

David Howlett, Board Member

Robert Lewis, Board Member

Kathy Robertson, Board Member
Michael Turbeville, Board Member

Also present were:

Sean Bruno, Superintendent of Schools

Lynn Carragher, Assistant to the Superintendent for Inclusive Education and Instruction
Jerilee DiLalla, Assistant Superintendent for Human Resources

Rachel Kluth, Ed.D. Assistant to the Superintendent for Secondary Instruction

Darrin Winkley, Assistant Superintendent for Business
Deb Moyer, District Clerk

Jill Reichhart, Treasurer and Finance Director
Bev Milner

Jack Milner

Lauren Lippa

Phil Lippa

Kerri Noyes

David Gonzales

Jacob Noyes

John DeBaun

Margo Kiehl

Michael Myers

Jim Fallon

Excused:
Daniel Legault, Board Member

A moment of silence was observed for Penfield High School Senior Nathan Weidel who recently passed away.

ORDER OF THE AGENDA
Mr. Howlett moved, seconded by Mr. Lewis, the Board of Education approved the order of the agenda. The
motion carried 6-0.

MINUTES
Mr. Turbeville moved, seconded by Ms. Robertson, the Board of Education approved the October 4, 2022
Regular Board Meeting minutes. The motion carried 6-0.

BOARD PRESENTATIONS
e The Board of Education presented the James C. Fallon Distinguished Service Award to former OMS
Principal, John (Jack) Milner.
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COMMUNICATION - PUBLIC COMMENTS
e None

BOARD REPORTS

e MCSBA Information Exchange Committee: Ms. Robertson reported on the Oct. 12 meeting where ACT
for Education was discussed as a way for local school districts and the Rochester City School District to
keep communities involved in education.

e MCSBA Legislative Committee: Ms. Carbone provided an update on the Oct. 5 meeting where a future
lobby trip to Albany was discussed.

o MCSBA Executive Committee: Ms. Carbone and Mr. Bruno attended the networking opportunity with
colleagues on Oct. 5.

1. New Business
e None

2. Policy Development

Mr. Lewis moved, seconded by Mr. Turbeville, the Board of Education approved the second reading of policies
2.1-2.11. The motion carried 6-0.

2.1 2210 Committees of the Board

2.2 5690 Exposure Control Program

2.3 5691 Communicable Diseases

2.4 5710 Transportation Program

2.5 5720 School Bus Scheduling and Routing/Pick-up and Drop-Off (Remove)
2.6 5730 Transportation of Students

2.7 5740 Use of Buses by Community Groups

2.8 5750 School Bus Safety Program

2.9 5760 School Bus Maintenance/Bus Replacement Plan (Remove)

2.10 5770 School Bus Idling

2.11 5780 Qualification of Bus Drivers

3. Instructional Planning & Services
3.1 Verbal — Rachel Kluth, Ed.D., Assistant to the Superintendent for Secondary Instruction
e Dr. Kluth provided the following updates: we are half-way through the marking period and
progress reports are being done in preparation for report cards; Oct. 19 Mr. Broughton is
presenting to elementary teams about changes to elementary report cards; We were notified this
week that we will be part of a State Monitor review relative to the State and Federal Monies
allocated during the Pandemic.
3.2 Mr. Howlett moved, seconded by Mr. Turbeville, RESOLVED, that the Board of Education approve the
book, Ender’s Game, by Orson Scott for 7% grade English. The motion carried 6-0.
33 Mr. Turbeville moved, seconded by Mr. Howlett, RESOLVED, that the Board of Education approve the
book, Crossover, by Kwame Alexander for 7" grade English. The motion carried 6-0.
34 Verbal — Lynn Carragher, Assistant to the Superintendent for Inclusive Education and Instruction
e Ms. Carragher shared information on a two-day training the Inclusive Education Office had
with the Regional Support Task Group on function-based thinking, functional behavioral
assessments and behavior intervention plans. This work is important in identifying the function
of the behavior that impedes learning and developing effective plans to decrease the
problematic behavior. They plan to turnkey the training to all teachers and meet with
principals.
3.5 Ms. Robertson moved, seconded by Mr. Lewis, the Board approved Consent Items (CSE) 3.5.1-3.5.5.
The motion carried 6-0.
3.5.1 On September 28, 29, and October 4, 2022, the District Committee on Special Education
reviewed students and made recommendations for placement.
3.5.2  On September 29, 30, October 4, and 5, 2022, the District Subcommittee on Special Education
reviewed students and made recommendations for placement.
3.5.3 On September 30, and October 4, 2022, the Committee on Preschool Special Education
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reviewed students and made recommendations for placement.

3.5.4 On September 28, October 4, and 7, 2022, the Oliver Subcommittee on Special Education
reviewed students and made recommendations for placement.

3.5.5 On September 27, 28, and 30, 2022, the High School Subcommittee on Special Education
reviewed students and made recommendations for placement.

4. Personnel
Mr. Howlett moved, seconded by Mr. Turbeville, the Board approved Personnel items 4.1-4.13. The motion
carried 6-0.

CERTIFIED

4.1 Appointments

4.1.1 Sarah Hyatt, to be appointed as the District Floater Nurse effective October 31, 2022. Probationary
period begins October 31, 2022 through October 30, 2023. Annual salary $ 43,060 (prorated $33,849).
(Pending fingerprint clearance).

4.1.2  Samantha Spagnola, to be appointed as an Elementary Teacher at Hill School effective October 31,
2022 Initial certificates in Childhood Education Grades 1-6 and Students with Disabilities Grades 1-6.
Probationary period October 31, 2022 through October 30, 2026. This expiration date is
tentative and conditional only. In order to be eligible and considered for tenure the employee
must meet all requirements of Educational Law and corresponding regulations. Annual salary
$39,000 (prorated $32,844).

4.1.3 Peter Lawrence, to be appointed as the Interim Director of Transportation effective October 19, 2022
through November 30, 2022. Professional certificate as a School District Business Leader. $500 per
day.

4.1.4 Nathanael Scott, to be appointed as a one-year Social Studies Teacher at the High School effective
November 14, 2022 through June 23, 2023. COVID-19 Emergency certificate in Social Studies. Annual
Salary $39,000 (pro-rated).

4.2 Resignations
4.2.1 Samantha Spagnola, to resign as a long-term substitute teacher at Oliver Middle School effective
October 28, 2022 pending Board approval as a probationary Elementary Teacher at Hill School.

4.3 Substitutes

4.3.1 Eric Neace, Contracted Building Substitute, $135 per day
4.3.2 Kathleen Rhyde

4.3.3 Tess Pettit

4.3.4 Dawn Curtis

4.4 Teacher Immersion Fellowship Program Participants
4.4.1 None

4.5 Leaves of Absence
4.5.1 None

4.6 Other

4.6.1 Peter Kramer, Mental Health Chair (PreK -5), (split w/ Day), $1188.5 (prorated $1004.26).

4.6.2 Jeanmary Day, Mental Health Chair (PreK -5), (split w/ Kramer), $1188.5 (prorated $1004.26).

4.6.3 Heidi Squillante, to be appointed as AIS Substitute Sunrise Math Teachers at Hill School effective
October 3, 2022 through June 9, 2023, at a rate of $53.00 per hour.

4.6.4 Anthony Benson, Student Council Advisor, Level B — Step 1 $2,048 (prorated $1822.72) Retroactive to
October 4, 2022.

4.6.5 Kiristin McAdoo, Baking Club Advisor, Level L — Step 1 $ 501 (prorated $423.39).

4.6.6 Marlea Bahantka, extra teaching assignment (0.2), $13,709.

4.6.7 Krista Monroe, extra teaching assignment (0.2), $16,189.

4.6.8 Keishla Santiago Madera, extra teaching assignment (0.2), $6,591.
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4.6.9 Creation of a (0.3 FTE) Health (FACS) position.

4.6.10 — 4.6.11 The following staff to be appointed for the Sunrise Fitness Program at Hill School effective
October 31, 2022 at a rate of $53.00 per hour.

4.6.10 Erin Reed

4.6.11 Thomas Rispoli

CLASSIFIED

4.7 Appointments

4.7.1 Timothy Mendez, to be appointed as a probationary Bus Driver in the Transportation Department
effective October 19, 2022. Rate is set at $20.50 per hour. Probationary period begins on October 19,
2022 and ends on October 18, 2023.

472 Mary Ann Kramer, to be appointed as a probationary Bus Driver in the Transportation Department
effective October 19, 2022. Rate is set at $20.50 per hour. Probationary period begins on October 19,
2022 and ends on October 18, 2023.

4.7.3  Lou Ellen Carroll, to be appointed as a probationary Bus Attendant in the Transportation Department
effective October 19, 2022. Rate is set at $14.50 per hour. Probationary period begins on October 19,
2022 and ends on October 18, 2023.

4.7.4 Doreen Burnside, to be appointed as a probationary Cleaner at Ginther and Barclay Schools effective
October 19, 2022. Rate is set at $15.81 per hour. Probationary period begins on October 19, 2022 and
ends on January 18, 2023.

4.7.5 Catherine Cook, to be appointed as a probationary Bus Driver in the Transportation Department
effective October 19, 2022. Rate is set at $22.50 per hour. Probationary period begins on October 19,
2022 and ends on October 18, 2023.

4.8 Resignations
4.8.1 Jessica Farewell, Food Service Helper, Hill School, resigning effective October 13, 2022,
4.8.2 Kevin Fleth, Teacher Aide, High School, resigning effective October 28, 2022.

4.9 Substitutes
4.9.1 Myles Sherman, Student Lifeguard
4.9.2  Lauren Tokash, Food Service Helper, pending fingerprint clearance

4.10 Volunteers

4.10.1 Lia Alonzo
4.10.2 Elizabeth Altieri
4.10.3 Nicole Armstrong
4.10.4 Kaitlyn Avery
4.10.5 Gary Barber
4.10.6 Casey Berg
4.10.7 Daniel Brockway
4.10.8 Amanda Casarez
4.10.9 Stephen Dawley
4.10.10 Lauren Deats
4.10.11 Christina DeCarolis
4.10.12 Marie Drennan
4.10.13 Lisa Forrest
4.10.14 Katelyn Geil
4.10.15 Phyllis Kalpin
4.10.16 Skyler Landgraff
4.10.17 Linda Lewis
4.10.18 Erica Mayes
4.10.19 Janice Mayes
4.10.20 David Miller
4.10.21 Kristopher Oaks
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4.10.22 Meghan Pearce
4.10.23 Abigail Schauman
4.10.24 Erin Schmeer
4.10.25 Meghan Simms

4.11 College Participants
4.11.1 Nevaeh Wilson, Student Teaching, (Maria Rota)

4.12 Leaves of Absence
4.12.1 Vicki Callerami, School Aide/Cafeteria Monitor, effective September 15, 2022 through the anticipated
return date of October 24, 2022.

4.13 Other

4.13.1 —4.13.2 The following staff have been appointed to the Sports Study Hall at the Oliver Middle School
(at their current regular hourly rate) for the 2022-2023 school year.

4.13.1 Annalee Dalheim (change from regular to sub)

4.13.2 Catherine Raleigh (change from sub to regular)

4.13.3 —4.13.4 The following staff have been appointed as Teacher Aides for Unified Bowling (at their
current regular hourly rate) effective October 18, 2022 for the 2022-2023 school year.

4.13.3 Sara Kaypak

4.13.4 Shannon Caton

5. Financial
5.1 Verbal — Jill Reichhart, Director of Finance
e  Ms. Reichhart provided an update on the audit which was completed and submitted to the state on
time with no issues. The audit committee will meet on Oct. 19 to review the audit and it will be
placed on an upcoming Board agenda.

5.2 Mr. Howlett moved, seconded by Mr. Turbeville, RESOLVED, that the Board of Education approve the
Financial Statements of Extraclassroom Activity Funds for the Hill School, Oliver Middle School and High
School for June, July, and August 2022. The motion carried 6-0.

5.3 Mr. Turbeville moved, seconded by Mr. Howlett, RESOLVED, that the Board of Education approve the
Treasurer’s Report for the months of June, July, and August 2022, as submitted and prepared b y District
Treasurer, Jill Reichhart. The motion carried 6-0.

54 Ms. Robertson moved, seconded by Mr. Howlett, RESOLVED, that the Board of Education approve the
Financial Report for the month of July and August 2022, as submitted and prepared by District Treasurer,
Jill Reichhart. The motion carried 6-0.

5.5 Mr. Turbeville moved, seconded by Mr. Howlett, RESOLVED, that the Board of Education approve
decreasing the Employee Benefit Accrued Liability Reserve Fund by $33,030.46 for the 2021-22 fiscal
year. The motion carried 6-0.

6. Physical Plant, Safety & Security, Transportation and Support Services
6.1 Verbal — Darrin Winkley, Assistant Superintendent for Business
e Mr. Winkley shared the District held its first district-wide safety meeting last week, for the 2022-
23 school year. The insurance representative who attended the meeting shared he was impressed
with the topics and how efficiently the committee runs. Mr. Winkley gave kudos to Mr. Phillips
and Ms. Clarke for gathering information for the committee.
e Mr. Winkley shared that NYS Homeland Security and Emergency Services processed a payment to
reimburse the District for purchasing plastic shields for student desks during the pandemic.

7. Human Resources
7.1 Verbal — Jerilee DiLalla, Assistant Superintendent for Human Resources
e None

8. Report of the Superintendent of Schools
8.1 Verbal — Sean C. Bruno, Superintendent of Schools
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e  Mr. Bruno shared the Innovation Board Subcommittee met last week. There was one presentation
and a discussion on the process, which will be refined and sent to the committee and then to the
Board.

e  Mr. Bruno provided an update from his Chief School Administrators’ meeting where the April
2024 Solar Eclipse was discussed. The eclipse is expected to draw hundreds of thousands of people
to the area (Hilton) and will continue to be monitored in the event changes need to be made to the
school day.

e  Mr. Bruno shared he attended the BEST foundation meeting and the committee approved funding
for students who can’t afford to attend the American History Trip. Additionally, the foundation
approved funding for OMS to have a space where clothing is available for students in need — as an
outcome from Rachel’s Challenge.

e  Mr. Bruno shared he attended a meeting with Monroe County Legislator Jackie Smith, Senator
Rob Ortt, town and village officials, and Monroe County Health Services staff to discuss services
that may be lacking on the westside.

e  Mr. Bruno provided an update from the Oct. 11 Monroe County Traffic Safety Board. He shared
that the intersection of routes 19 and 31 to the area near Wendy’s is a hot spot for bike/pedestrian
accidents. The Board is also discussing adding stop arm cameras to buses.

9. Board Operations

9.1 2021-22 Board of Education Meeting Schedule
9.2 2022-23 Budget Development Calendar
9.3 2021-22 MCSBA Calendar

10. Old Business
e None

11. Other Items of Business
e None

12. Round Table

e Board members thanked everyone for Board of Education Recognition Week.

e Ms. Robertson shared she would like to visit the schools again this year.

e Mr. Lewis shared it was great to see everyone at the Board dinner and gave kudos to our Food Service
Department.

e  Mr. Turbeville shared he attended several soccer away games and everyone is doing a great job.

e Mr. Harradine shared we have strong musicians, and it was a nice parade with high school band all decked
out in uniforms. He reminded the Board that the high school play is coming up.

e Ms. Carbone thanked Mr. Lewis for the reminder about voting delegates for the New York State School
Board Association’s Annual Meeting. She attended the virtual meeting and reported the voting process
was respectful and professional.

13. Adjournment

13.1  Mr. Howlett moved, seconded by Mr. Turbeville, RESOLVED the Board of Education adjourned the
meeting at 6:54 p.m. to enter into Executive Session for the purpose of discussing the medical, financial,
credit, or employment history of a particular person or corporation, or matters leading to the appointment,
employment, promotion, demotion, discipline, suspension, dismissal, or removal of a particular person or
corporation. The motion carried 6-0.

Mr. Lewis moved, seconded by Ms. Robertson, the Board entered into executive session at 6:54 p.m.
The motion carried 6-0.

Mr. Howlett moved, seconded by Mr. Lewis, the Board adjourned executive session and entered into
regular session at 7:31 p.m. The motion carried 6-0.
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14. Adjournment
14.1  Mr. Howlett moved, seconded by Mr. Turbeville, the Board adjourned the meeting at 7:31 p.m.
The motion carried 6-0.

Prepared by:

Debra S. Moyer, District Clerk Date



PRESENTATIONS TO THE BOARD



Exploring the
Teaching Profession

Mrs. Arnold & The MCC Dual Enrollment Class




“Education is not the filling of @

pot but the lighting of a fire.”
—W.B. Yeats



EDU 100 is a fun way to help students
determine if a career in education is right for
them. There are many different professionals
that work in schools today: classroom
teachers, childcare workers, teaching
assistants, paraprofessionals, school
counselors, school psychologists, social
workers, speech therapists, occupational
therapists, administrators, and the list goes
on! While not everyone can or should become
a teacher, hopefully this course is helpful in a
student’s decision as to whether working in
educationis for them.



A seminar introducing students to the field of
teaching. Topics include current learning
standards, lesson plan components, the realities
of teaching as a career, certification
requirements, professional expectations, and an
introduction to teaching strategies. This course
provides students with the opportunity to
explore the field of teaching, reflect on their
interest in education, create and present an
instructional lesson, and develop connections
with other future educators. '

/

o



What do we do here?

* Learn about the NYS Teaching Standards

e Discover the roles of a teacher outside of what
students see their teachers do every day

* Read and Learn about multiple intelligences,
Bloom'’s Taxonomy, Literacy instruction,
Differentiation, and more!

* Plan a lesson to be presented to our class
* Learn about the process for teacher certification

* Participate in community and academic circles to
discuss our experiences and learning.

» Keep a journal and a portfolio to document our
experiences and learning.




The way to get started
is to quit talking and

begin doing.

Walt Disney




Classroom Visits

Each student in this course will be visiting
at least 4 different classrooms in their
area(s) of interest! We have already spent
time at the Hill School, Ginther, OMS and
BHS observing some of our incredible
BCSD teachers!




Classes We have visited

Elementary OMS
« Mr. Jackson * Mrs. Casale
* Mr. Alvut « Mr. Liptak
* Mrs. Cuzzupoli * Mrs. Rowcliffe
* Mrs. Bates
* Mr. Rugari * Coming up: Mrs. « Mrs. Dickinson
Howlett, Mrs. VanEpps & ,
Mrs. McAdoo * Ms. DiPerna
« Coming up: Ms. Robb * Mrs. Hurley
* Mr. Kinsey

Mrs. Gant



Some of our Special Guest Visitors

Kathy Jaccarino, Lisa Lauren Phillips Jen Cropo Vincy Murgillo
Rice, and Colleen Pittman Literacy Specialist Instructional Coach Instructional Technology
BCSD Librarians Specialist







Where are we heading?

PD For Teachers at
the Strong Museum

e |In December, we will be
heading to The Strong

National Museum of Play

where students will take
part in a professional
development course for
teachers. They will then
have some time to
explore the museum! Be
on the look out for a
permission slip!

Lesson Presentations
and Reflections

e Each student will

prepare and present a
lesson based on their
own areas of interest.
Students have begun
planning these lessons
and will present them in
November and
December. Each student
will reflect on their own
performance as well as
giving feedback to their
peers.

Designing our Ideal
Classrooms

A project we will work

on toward the end of the
semester will allow
students to design and
create their own ideal
classroom space!



“Teachers have three loves: love of learning, love of
learners, and the love of bringing the first two loves
together.”

—Scott Hayden
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What we love....

“Being able to learn more about my passions |
as a future teacher alongside people who

share the same passions as me.”
“| like when we

do group circles "My favorite part of
and talk about all this class is going

"Everyone is just
so nice and
supportive. No

judgement in sorts of things.” to C|assroom§ and |
this room!” "I like learning interacting with the N
how to become students.” )
“Being with people 2 teacher.” Stress toys help
that all have the same “l love doing circle and how this class class focus. Very
goal of becoming a benefits my knowledge of teaching accommodatm"g
teacher!” and creates a base floor for my to class neegds.
: : career.”
“| like learning _ . .
about what it “This class is amazing. | am now able to get real

experience, classroom experience along with what |
you don't see teachers doing, such as lesson \
planning and what goes into it." \

really takes to be
a teacher.”

/’!

"One of my favorite things about this class is how we all get along so well!”



Coming Up Next.. .-ED&
150! \

« EDU 150 is a course about
performance and professional ,
skills for educators.

* Mrs. Arnold will be working on
curriculum for this course. It will
hopetully run in Spring 2024!

14




Thoughts or Questions?

Thank you for having us this
evening!

We would love to have you join
our class.

Please let Mrs. Arnold know if
you'd like to visit.




COMMUNICATIONS



1.0 NEW BUSINESS



2.0 POLICY



2.1

REMOVE POLICY




REMOVE POLICY

2.2




2.3

REMOVE POLICY




24

REMOVE POLICY




2.5

Adoption Date: 11/6/1990, Revised: 12/18/1990; 7/19/94; 6/20/00; 4/20/04; 3/20/18; 12/18/18
5000 - NON-INSTRUCTIONAL/BUSINESS OPERATIONS

FACILITIES
5850 NAMING SCHOOL FACILITIES

Brockport Central School District facilities may be named after persons who have attained
national or local prominence in fields such as education, arts, sciences, athletics, and
government; after past United States presidents or persons of local significance; or after the
geographic characteristics of the area in which the facility is located. The contribution must be
significant and unusual in its enduring impact.

Community members, students and staff may submit nominations to the Superintendent of
Schools at the conclusion of at least a five-{5)-year waiting period following death or separation
from the Ddistrict of the person to be honored. The Superintendent will review the nomination to
ensure compliance with the criteria and determine whether a recommendation should be made to
the Board_of Education.

Should a recommendation be made to the Board, data regarding proposed names should be
carefully prepared with sufficient information to enable the Board to make an appropriate
decision regarding the nominee.

The Brockpeort-Central-School-Distriet-Board ef Education-shall have diseretionary-absolute
authority to rescind a naming right at any time.



2.6

Adoption Date: 9/1/1987, Revised: 7/19/1994; 6/06/00; 6/20/00; 1/20/04, 02/01/11, 11/15/16;
11/5/19
6000 - PERSONNEL

1-PERSONNEL
6110 COMPLAINTS AND GRIEVANCES BY EMPLOYEES

In accordance with the provisions of General Municipal Law and the collective bargaining
agreements, all employees of the Brockport Central School District Distriet-personnelshall have
the opportunity to present their complaints or

grievances free from interference, coercion, restraint, discrimination or reprisal. The District
shall provide at least two procedural stages and an appellate stage for the settlement of any
grievance subject to a collective bargaining agreement.

W%MMWWMWM

implementingregulations-for-the redress-of complaints-or-grievanees-through-proper
administrative-channels:

Complaints and Grievances Coordinator

Additionally—Tthe Board shall-ensuredirects that all District employees complyianee with Title
IX of the Educational Amendments of 1972, Section 504 of the Rehabilitation Act of 1973 and
the Americans With Disabilities Act-APAY. The Superintendent of Schools shall designate a
District employee as the Title IX/Civil Rights Compliance Officer, and regulations and
procedures shall be implemented to resolve complaints of discrimination based on sex or
disability. The Title IX/Civil Rights Compliance Officer shall also be responsible for
handhngaddressing complaints and grievances regarding discrimination based on race. color,
creed. religion, national origin, political affiliation, age. veteran. military, disability. sex.
pregnancy, gender identity or expression. sexual orientation. or marital status. or other

legally protected category.

Policy References:

Title VII of the Civil Rights Act of 1964,

42 United States Code (USC) Section 2000-¢, et seq.
Section 504 of the Rehabilitation Act of 1973,

29 United States Code (USC) Section 794 et seq.
The Americans With Disabilities Act,

42 United States Code (USC) Section 12101 et seq.
Title IX of the Education Amendments of 1972,



20 United States Code (USC) Section 1681 et seq.
New York State Civil Rights Law Section 40-c
New York State Executive Law Section 290 et seq.
Age Discrimination in Employment Act,

29 United States Code (USC) Section 621.
Military Law Sections 242 and 243

Policy Cross reference

Sexual Harassment

3421 Sex Discrimination and Sexual Harassment Prohibited by Title IX of the Education
Amendments of 1972

6120 Equal Employment Opportunity




2.7

Adoption Date: 3/11/1975, Revised: 10/28/1975; 3/01/88; 7/19/94; 6/06/00; 6/20/00; 1/20/04;
1/5/10; 11/15/16; 11/5/19
6000 - PERSONNEL

1-PERSONNEL
6120 EQUAL EMPLOYMENT OPPORTUNITY

It is the policy of this-the Brockport Central School District to provide, through a positive and
effective program, equal opportunities for employment, retention and advancement of all people
regardless of race, color, creed, religion, national origin, political affiliation, sex, sexual
orientation, age, marital status, military status, veteran status, disability, predisposing genetic
characteristics, use of a recognized guide dog, hearing dog or service dog, domestic violence
victim status, or any other basis prohibited by state or federal non- discrimination laws.

Provisions-will-be-provided-for-the-publication-and-disseminationinternally-and-externally-of
this-pelicy-to-ensure-its-availabilityto-interested-eitizens-and groups.

This policy will be provided to all employees and be made available to interested citizens and

groups.

Investigation of Complaints & Grievances:

The District will act to promptly, thoroughly, and equitably investigate all complaints of
discrimination, whether verbal or written, ef diserimination:-and will take appropriate action to
protect individuals from further discrimination. All sueh-complaints will be handled in a manner
consistent with the District's policies, procedures, and/er regulations regarding the investigation
of discrimination and harassment complaints, Policy #6121 -- Sexual Harassment-Employees.

Prohibition of Retaliatory Behavior (Commonly Known as '"Whistle-Blower" Protection)
The Board of Education prohibits any retaliatory behavior directed against complainants,
victims, witnesses, and/or any other individuals who participated in the investigation of a
complaint of discrimination. Follow-up inquiries shall be made to ensure that discrimination has
not resumed and that all those involved in the investigation of the discrimination complaint have
not suffered retaliation.

Complaints of retaliation may be directed to the Civil Rights Compliance Officer. In the event
the Civil Rights Compliance Officer is the alleged offender, the report will be directed to another
Civil Rights Compliance Officer, if the District has designated another individual to serve in
such a capacity, or to the Superintendent of Schools.



Policy References:

Age Discrimination in Employment Act, 29 United States Code (USC) Section 1621
Americans With Disabilities Act, 42 United States Code (USC) Section 12101 et seq.

Genetic Information Nondiscrimination Act of 2008 (GINA) Public Law 110-233

Section 504 of the Rehabilitation Act of 1973, 29 United States Code (USC) Section 794 et seq.
Title VI of the Civil Rights Act of 1964, 42 United States Code (USC) Section 2000d et seq.
Title VII of the Civil Rights Act of 1964, 42 United States Code (USC) Section 2000e et seq.
Title IX of the Education Amendments of 1972, 20 United States Code (USC) Section 1681 et
seq.

Civil Rights Law Section 40-c

Civil Service Law Section 75-B

Executive Law Section 290 et seq.

Labor Law Section 201-f

Military Law Sections 242 and 243



3.0 INSTRUCTION PLANNING AND SERVICES



TO:

FROM:

RE:

Sean Bruno
Lynn Carragher, Paulette Reddick, and Betsy Fitzpatrick

Placements for Students with Disabilities

DATE: October 26, 2022
For November 1, 2022 Board of Education Meeting

3.3.1

3.3.2

3.3.3

334

3.35

3.3.6

3.3.7

3.3.8

On October 11, 12, and 19, 2022, the District Committee on Special Education reviewed
students and made recommendations for placement.

On October 12, and 13, 2022, the District Subcommittee on Special Education reviewed
students and made recommendations for placement.

On October 4, 7, and 20, 2022, the Committee on Preschool Special Education reviewed
students and made recommendations for placement.

On October 13, and 24, 2022, the Ginther Subcommittee on Special Education reviewed
students and made recommendations for placement.

On October 11, 2022, the Barclay Subcommittee on Special Education reviewed students
and made recommendations for placement.

On October 13, and 14, 2022, the Hill Subcommittee on Special Education reviewed
students and made recommendations for placement.

On October 14, 2022, the Oliver Subcommittee on Special Education reviewed students and
made recommendations for placement.

On October 7, 21, and 24, 2022, the High School Subcommittee on Special Education
reviewed students and made recommendations for placement.

We are forwarding this document to you for your information.



CR

CMA Decision/
CMA Date CMA BOE Date |Committee CMA Reason School ID# Grade Status CR Disability
BOCES Il
Program Multiple
10/11/2022 11/01/2022 CSE Reevaluation Review |MS/HS 560684 12+ Classified Disabilities
Initial Eligibility
Determination
10/12/2022 11/01/2022 CSE Meeting Ginther 212400 01 Ineligible
BOCES Il
Program Other Health
10/19/2022 11/01/2022 CSE Requested Review MS/HS 997949 07 Classified Impairment
HCC Halpern
Education Emotional
10/12/2022 11/01/2022 SubCSE Requested Review Center 560392 10 Classified Disturbance
Amendment -
Agreement No Villa of Hope Emotional
10/13/2022 11/01/2022 SubCSE Meeting School 210641 10 Classified Disturbance
Initial Eligibility Preschool
Determination Itinerant Classified Preschool Student
10/04/2022 11/01/2022 CPSE Meeting Services Only|560819 Preschool Preschool |with a Disability
Initial Eligibility Preschool
Determination Itinerant Classified Preschool Student
10/07/2022 11/01/2022 CPSE Meeting Services Only|560602 Preschool Preschool |with a Disability
Amendment -
Agreement No Classified Preschool Student
10/20/2022 11/01/2022 CPSE Meeting Liberty Post |560518 Preschool Preschool |with a Disability
Amendment -
Agreement No BOCES Il Classified Preschool Student
10/20/2022 11/01/2022 CPSE Meeting Preschool 560345 Preschool Preschool |with a Disability
Amendment - Preschool
Agreement No Itinerant Classified Preschool Student
10/20/2022 11/01/2022 CPSE Meeting Services Only|560525 Preschool Preschool |with a Disability
Amendment - Preschool
Agreement No Itinerant Classified Preschool Student
10/20/2022 11/01/2022 CPSE Meeting Services Only|560204 Preschool Preschool |with a Disability
Amendment -
Agreement No BOCES Il Classified Preschool Student
10/20/2022 11/01/2022 CPSE Meeting Preschool 560568 Preschool Preschool |with a Disability
Speech or
Language
10/13/2022 11/01/2022 SubCSE Requested Review Ginther 560794 Kdg. Classified Impairment
Amendment - Speech or
Agreement No Language
10/24/2022 11/01/2022 SubCSE Meeting Ginther 212331 01 Classified Impairment
Amendment -
Agreement No
10/11/2022 11/01/2022 SubCSE Meeting Barclay 559573 Kdg. Classified Autism
Other Health
10/13/2022 11/01/2022 SubCSE Reevaluation Review |Hill 210677 05 Classified Impairment
Reevaluation/Annual Other Health
10/14/2022 11/01/2022 SubCSE Review Hill 560871 05 Classified Impairment
Speech or
Language
10/14/2022 11/01/2022 SubCSE Requested Review Hill 212155 05 Classified Impairment
Speech or
Language
10/14/2022 11/01/2022 SubCSE Reevaluation Review |OMS 08 Classified Impairment




CR

CMA Decision/
CMA Date CMA BOE Date |Committee CMA Reason School ID# Grade Status CR Disability
Amendment -
Agreement No Other Health
10/07/2022 11/01/2022 SubCSE Meeting BHS 559887 11 Classified Impairment
10/07/2022 11/01/2022 SubCSE Reevaluation Review |BHS 997749 12 Classified Learning Disability
Amendment -
Agreement No Other Health
10/21/2022 11/01/2022 SubCSE Meeting BHS 995486 11 Classified Impairment
Amendment -
Agreement No
10/24/2022 11/01/2022 SubCSE Meeting BHS 997455 11 Classified Autism




4.0 CERTIFIED PERSONNEL



BROCKPORT CENTRAL SCHOOL DISTRICT
BOARD OF EDUCATION MEETING

November 1, 2022

PERSONNEL AGENDA — CERTIFIED

Office of the Superintendent of Schools
Board Meeting of November 1, 2022

Sean C. Bruno
Superintendent of Schools

Jerilee DiLalla
Assistant Superintendent for Human Resources

RESOLVED, that upon the recommendation of the Superintendent of Schools, the Board of Education approved
action on the following Certified Personnel:

4.1 Appointments

411

412

413

41.4

415

Alyssa Daggs, to be appointed as a long-term substitute Elementary Teacher at Barclay School, retroactive
to August 31, 2022 through November 15, 2023. Initial certificate in Childhood Education Grades 1-6.
Annual salary $39,000 (prorated $10,140).

Kevin Guy, to be appointed as a long-term substitute Health/FACS Teacher (0.7 FTE) at Oliver Middle
School, retroactive to August 31, 2022 through November 30, 2022. Initial certificate in Social Studies
Grades 7-12. Annual salary $40,800 (prorated $8,568).

James Wallington, to be appointed as a long-term substitute Special Education Teacher (0.5 FTE), at Oliver
Middle School retroactive to August 31, 2022 through November 30, 2022. COVID -19 certificate in
Social Studies Grades 7-12. Annual salary $40,800 (prorated $6,120).

James Bachman, to be appointed as a long-term substitute Elementary Teacher at Oliver Middle School
retroactive to October 28, 2022 through February 7, 2023. Initial certificate in Childhood Education Grades
1-6. Annual salary $39,000 (prorated $ 13,065).

Andrew Cliver, to be appointed as a long-term substitute Elementary Teacher at Barclay School effective
November 16, 2022 through April 10, 2023. Initial certificate in Childhood Education Grades 1-6. Annual
salary $39,000 (prorated $ 17,355).

4.2 Resignations

42.1 None

4.3 Substitutes

4.3.1 Andrew Cliver

4.3.2 Moriah Greenman, pending fingerprint clearance
4.3.3 Claire Odett

4.3.4 Nichole Green

4,35 Gabriella lacubucci

4.4 Teacher Immersion Fellowship Program Participants

441

None

4.5 Leaves of Absence

45.1 Lindsay Kramer, to request an unpaid leave of absence effective October 21, 2022 through June 30, 2023.
4.6 Other
4.6.1 — 4.6.28 Winter Coaches
Sport Coach Level Step Stipend
4.6.1 Bowling Varsity Gordon DiBattisto D 4 $3,047
4.6.2 Cheerleading Varsity Gerri Hofstra B 7 $4,684
4.6.3 Cheerleading JV Melissa Snider (split) C OFF1 | $2,128




4.6.4 Cheerleading JV Madison Baker (split) C 1 $1,526
465 Cheerleading XIOdmed Lindsay Pajek E 3 $2,652
4.6.6 Indoor Track Varsity Michael LaFrance B OFF7 | $5,817
4.6.7 Indoor Track Assistant | Derek Howlett D OFF7 | $4,254
4.6.8 Indoor Track Assistant | Brian Harris D 9 $3,705
46.9 Indoor Track Assistant l(:‘;?i?)a h Madden D 2 $1,405
4.6.10 Indoor Track Assistant | Kendra Zaffuto (split) D 4 $1,534
4.6.11 Boys Basketball Varsity James Erbland A OFF 2 | $6,111
4.6.12 | Boys Basketball | JV Mike Judd C 4 $3,433
4.6.13 Boys Basketball Assistant | Brendan Broderick C 1 $3,051
4.6.14 Boys Basketball Mod A Joseph Innes E 9 $3,353
4.6.15 Boys Basketball Mod B Scott Hopsicker F 1 $2,166
4.6.16 Boys Basketball Mod B Austin Stappenbeck F 1 $2,166
4.6.17 Girls Basketball Varsity Tom Velletri A OFF3 | $6,234
4.6.18 Girls Basketball JV Rebecca Rossier C 3 $3,295
4.6.19 Girls Basketball Assistant | Scott Schleede C OFF5 | $4,605
4.6.20 Girls Basketball Mod B Kerry Gant F OFF3 | $3,153
4.6.21 Boys Swimming | Varsity Dan Hickey B OFF6 | $5,698
4622 Boys Swimming ,[A)\Is\;?stant Christina Lesniak E 3 $2,652
4.6.23 | Boys Swimming | Assistant | Michael Spagnola D 5 $3,169
4.6.24 | Boys Swimming | Mod B Laurie Torrence G 6 $2,419
4.6.25 | Hockey Varsity Greg Stahl B OFF5 | $5,589
4.6.26 | Hockey Assistant | James Gullen D OFF 3 | $3,929
4.6.27 Wrestling Varsity Thomas Rispoli A OFF2 | $6,111
4.6.28 | Wrestling JV Matt Schirmer C OFF1 | $4,255
4.6.29  Creation of a (0.5 FTE) Special Education position.




4.0 CLASSIFIED PERSONNEL



BROCKPORT CENTRAL SCHOOL DISTRICT
BOARD OF EDUCATION MEETING

NOVEMBER 1, 2022

PERSONNEL AGENDA — CLASSIFIED

Office of the Superintendent of Schools
Board Meeting of November 1, 2022

Sean C. Bruno
Superintendent of Schools

Jerilee DiLalla
Assistant Superintendent for Human Resources

Resolved that, upon the recommendation of the Superintendent of Schools, the Board of Education
approves action on the following Classified, Exempt, Substitute, Volunteer, and College Participant
positions:

4.7 Appointments

4.7.1 Offer Rescinded -- Kelly Henson, to be appointed as a probationary School Aide/Cafeteria Monitor at the
High School effective September 8, 2022. Rate is set at $14.50 per hour. Probationary period begins on
September 8, 2022 and ends on September 7, 2023. (Pending fingerprint clearance.)

4.7.2 Offer Rescinded -- Stephanie Ayles, to be appointed as a probationary Teacher Aide at Oliver Middle
School effective September 8, 2022. Rate is set at $14.50 per hour. Probationary period begins on
September 8, 2022 and ends on September 7, 2023. (Pending fingerprint clearance.)

4.7.3 Peggy D’Angiolillo, to be appointed as a probationary Bus Attendant in the Transportation Department
effective November 2, 2022. Rate is set at $14.50 per hour. Probationary period begins on November 2,
2022 and ends on November 1, 2023.

4.7.4  Craig Kenyon, to be appointed as a probationary Cleaner at the High School effective November 2, 2022.
Rate is set at $14.50 per hour. Probationary period begins on November 2, 2022 and ends on November 1,
2023. (Pending fingerprint clearance.)

4.7.5 Challi Way, to be appointed as a probationary Bus Driver in the Transportation Department effective
November 14, 2022. Rate is set at $22.50 per hour. Probationary period begins on November 14, 2022 and
ends on November 13, 2023.

4.7.6  Jill Wright, to be appointed as a probationary School Aide/Cafeteria Monitor at Oliver Middle School
effective November 2, 2022. Rate is set at $14.50 per hour. Probationary period begins on November 2,
2022 and ends on November 1, 2023.

4.8 Resignations
4.8.1 Vicki Callerame, School Aide/Cafeteria Monitor, Oliver Middle School, resigning effective October 24,
2022.

4.9 Substitutes

4.9.1 MacKenna McCall, Student Cleaner

4.9.2 William Kelly, Teacher Aide, pending fingerprint clearance
4,9.3 Nicholas Falls, Bus Attendant

4.9.4 Christine Kinsey, Food Service Helper

4.9.5 Brittany Manuel, Nurse, pending fingerprint clearance
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4.10 Volunteers

4.10.1 Katherine Burm
4.10.2 Brenna Colucci
4.10.3 Lacey Daniels
4.10.4 Brittany Ellsworth
4.10.5 Tiffany Harrington
4.10.6 Dave Hoenk
4.10.7 Krystal Laraby
4.10.8 Rodar Mangalino
4.10.9 Brooke Moss
4.10.10 Alison Reigle
4.10.11 Megan Robinson
4.10.12 Kayce Sharkey
4.10.13 Stacey Siembor
4.10.14 Amanda Sullivan
4.10.15 Amy Thompson
4.10.16 Joshua Wagner

4.11 College Participants

4.11.1 Jeanine Davis, Student Teacher, (J. Dioguardi)

4.11.2 Angelina Bissanti, Student Teacher, (N. Czerniak)
4.11.3 Ryan Billington, Student Teacher, (J. Akers)

4.11.4 Gregory Caryk, Student Teacher, (T. Rispoli/A. Nesbitt)

4.12 Leaves of Absence
4.12.1 Robin Georgiev, Teacher Aide, effective November 1, 2022 through the anticipated date of December 1,
2022.

4.13 Other

4.13.1 UPDATE - Colleen Mattison, change from Provisional appointment to Probationary appointment as Office
Account Clerk, effective October 20, 2022.

4.13.2 The following staff has been appointed to the Sports Study Hall at the High School (at their current regular
hourly rate) for the 2022-2023 school year.
Shannon Caton (Substitute)

4.13.3 The following staff has been appointed as a Teacher Aide for Unified Bowling (at their current regular
hourly rate) for the 2022-2023 school year.
Lori Kohr (Substitute)



5.0 FINANCIAL



Office of the Superintendent of Schools 5.2
Regular Meeting of November 1, 2022

Sean C. Bruno
Superintendent

Jill Reichhart
District Treasurer and Director of Finance

SUBJECT: Classroom Supplies Donation

Whereas, the St. Luke’s Episcopal Church is donating $500.00 to purchase classroom
supplies to be utilized at the Fred Hill School.

Recommendation: Motion by ...............ccooiiiinin Seconded by............coiiinil.

RESOLVED, that the Board of Education accept the generous $500.00 donation from St.
Luke’s Episcopal Church to purchase classroom supplies to be utilized at the Fred Hill
School.

S:\BAM\Resolutions\Financial\2022-11-01 St. Luke's donation



Office of the Superintendent of Schools 53
Regular Meeting of November 1, 2022

Sean C. Bruno
Superintendent

Jill Reichhart
Director of Finance

SUBJECT: Brockport BEST Education Foundation donation

Whereas, the Brockport BEST Education Foundation is donating $100.00 for the sole and express
purpose of providing financial support for the Fred Hill School Conservation — Fresh Water Trout
Project. Funds should be utilized for said purpose prior to the end of the 2022-2023 school year.

Recommendation: Motion by ............ccooceviiiiiia.e Seconded by........c.ceeveininnnn.

RESOLVED, that the Board of Education accept the generous donation to support funds for the
Fred Hill School Conservation — Fresh Water Trout Project

S:\BAM\Resolutions\Financia\BEST Foundation - FHS Conservation - Fresh Water Trout Prj 2022-11-01



6.0 PHYSICAL PLANT



Office of the Superintendent of Schools 6.2
Regular Meeting of November 1, 2022

Sean C. Bruno
Superintendent

Darrin Winkley
Assistant Superintendent for Business

SUBJECT: Excess Equipment

WHEREAS, the District wishes to remove the following equipment from inventory and
dispose ofit.

2013 International Bus (#86)

Our intention is to sell to the highest bidder or dispose of as trash.

Recommendation: Motion by .............coovviiiiiinn. Seconded by.............ooooeill.
RESOLVED, that the Board of Education hereby authorizes the District Clerk to dispose

of'a 2013 International Bus (#86) and to remove reference of this item from the
inventory.

Bam/resolutions/physical plant/excess (auction) bus 86 2022-11-01



7.0 HUMAN RESOURCES



8.0 SUPERINTENDENT REPORT



9.0 BOARD OPERATIONS



Tuesday

BROCKPORT CENTRAL SCHOOL
Brockport, NY 14420-2296

Board of Education
2022-2023 Meeting Schedule

Time/Location/Notes
July 12, 2022* Reorganization Meeting

5 p.m. - District Office Board Room

Tuesday July 19, 2022* 5 p.m. - District Office Board Room
Tuesday August 2, 2022* 5 p.m. - District Office Board Room
Tuesday August 16, 2022* 5 p.m. — District Office Board Room
Tuesday September 6, 2022 6 p.m. — District Office Board Room
Tuesday September 20, 2022 6 p.m. — District Office Board Room
Tuesday October 4, 2022 6 p.m. - District Office Board Room
Tuesday October 18, 2022 6 p.m. - District Office Board Room
Tuesday November 1, 2022 6 p.m. - District Office Board Room
Tuesday November 15, 2022 6 p.m. - District Office Board Room
Tuesday December 6, 2022 6 p.m. - District Office Board Room
Tuesday December 20, 2022 6 p.m. - District Office Board Room
Tuesday January 3, 2023 6 p.m. - District Office Board Room
Tuesday January 17, 2023 6 p.m. - District Office Board Room
Tuesday February 7, 2023 6 p.m. - District Office Board Room
Monday March 7, 2023 6 p.m. - District Office Board Room
Tuesday March 28, 2023* 6 p.m. - District Office Board Room
Tuesday April 18, 2023 6 p.m. - District Office Board Room
Tuesday May 2, 2023 5:30 p.m. Budget Public Hearing

6 p.m. Board Meeting

Hill School Cafetorium
Tuesday May 16, 2023* 7 p.m. - District Office Board Room

(Budget Vote)
Tuesday June 6, 2023 6 p.m. — Hill School Cafetorium
Tuesday June 20, 2023 6 p.m. — Hill School Cafetorium

Regular meetings are typically held on the first and third Tuesday at 6 p.m.. Exceptions are marked with an asterisk

()

Note: Meetings are subject to change. Updated information will be posted on the District’s website at

www.bcsl.org.

Board of Education Approved: May 3, 2022



http://www.bcs1.org/

BROCKPORT CENTRAL SCHOOL
BUDGET DEVELOPMENT CALENDAR
2023-2024 BUDGET

Date Activity
September 6, 2022 Regular Board Meeting
September 14, 2022 BUDGET COMMITTEE MEETING
September 20, 2022 Regular Board Meeting

October — November

Meet with principals, review budget calendar, review forms, publish guidelines, parameters,
and procedures — District-wide budget forms and guidelines are distributed.

October 4, 2022 Regular Board Meeting

October 12, 2022 BUDGET COMMITTEE MEETING
October 18, 2022 Regular Board Meeting

November 1, 2022 Regular Board Meeting

November 9, 2022 BUDGET COMMITTEE MEETING
November 15, 2022 Regular Board Meeting

December 6, 2022 Regular Board Meeting

December 14, 2022 BUDGET COMMITTEE MEETING
December 20, 2022 Regular Board Meeting

January 3, 2023 Regular Board Meeting

January 11, 2023 BUDGET COMMITTEE MEETING
January 17, 2023 Regular Board Meeting

January 25, 2023 BUDGET COMMITTEE MEETING
February 7, 2023 Regular Board Meeting — (Draft budget)
February 15, 2023 BUDGET COMMITTEE MEETING

March 1, 2023

BUDGET COMMITTEE MEETING

March 7, 2023

Regular Board Meeting — (presentation of proposed 2023-2024 budget)

March 22, 2023 BUDGET COMMITTEE MEETING (IF NEEDED)
March 28, 2023 Regular Board Meeting — (adopt 2023-2024 budget & publish first budget legal notice)
April 12, 2023 BUDGET COMMITTEE MEETING

April 17, 2023

Last day to file nominating petition for Board candidates

April 18, 2023

Regular Board Meeting

May 2, 2023 Regular Board Meeting —Budget Hearing at 5:30 p.m.
May 10, 2023 BUDGET COMMITTEE MEETING

May 16, 2023 Budget Vote and Election — 6:00 a.m. — 9:00 p.m.

June 6, 2023 Regular Board Meeting

June 14, 2023 BUDGET COMMITTEE MEETING

June 20, 2023 Regular Board Meeting

Budget Committee Meetings held in the District Board Room

8:45 -11:00am

S:\Jill-Darrin Share\Board of Education\Board Budget Team\22-23 School Year\2023-2024 Budget Development Calendar.docx




MCSBA 2022 - 2023 CALENDAR

4 MON Holiday (Office Closed) Independence Day

14 THUR NYSSBA Summer Law Conference, Hilton Garden Inn
* 26 TUES-8:00 am | Half Day District Clerk’s Conference
i 10 WED-Noon Steering Committee
SEPTEMBER 2022
5 MON Holiday (Office Closed) Labor Day
* 7 WED-Noon Legislative Committee Meeting
7 WED-5:45pm | Board Leadership Meeting (Eastside L.ocation)
2 14 WED Information Exchange Committee
18-20 | SUN-TUES NYSCOSS, Saratoga Springs, NY
o [ WED-Noon Labor Relations Committee Meeting
S5 THUR-8:00am MCSBA Fall Law Conference
23 FRI NYSSBA Board Officer’s Academy, Rochester
* 5 WED-Noon Legislative Committee Meeting
5 WED-5:45pm | Executive Committee Meeting
6 THURS NYSSBA District Clerk Workshop
10 MON Holiday (Office Closed) Indigenous Peoples’ Day
i 12 WED-Noon Information Exchange Committee Meeting
o 15 SAT-7:30am MCSBA Finance Conference
17-21 | MON-FRI Board Member Recognition Week
o 19 WED-Noon Labor Relations Committee Meeting

27-29 | THURS-SAT | NYSSBA Convention - Syracuse

° BER 20
i 2 WED-Noon Legislative Committee Meeting
b 2 WED-4:00PM | Association Social Hour for All MCSBA Members
* 2 WED-5:45 pm | Board Leadership Meeting (Westside Location)
6 SUN Daylight Savings Time
" 9 WED-Noon Information Exchange Committee Meeting
0 WED -4:00pm | Steering Committee Meeting - ZOOM
11 FRI Holiday (Office Closed) Veterans Day
X 16 WED-Noon Labor Relations Committee Meeting
I 17 THUR-8:30am | District Clerks Conference
24-25 | THUR-FRI Holiday (Office Closed) Thanksgiving
5 30 WED-Noon Legislative Committee Meeting
30 WED-5:45pm | Executive Committee Meeting

DECEMBER 2022
5 MON MCSBA One Day Advocacy Trip to Albany
22-23 | THURS-FRI Holiday (Office Closed) Christmas

30 FRI Holiday (Office Closed) New Year’s




JANUARY 2023

2 MON Holiday (Office Closed) New Year’s
Ly 4 WED-Noon Legislative Committee Meeting
5 11 WED-Noon Information Exchange Committee Meeting
16 MON Holiday (Office Closed) Martin Luther King
X 18 WED-Noon Labor Relations Committee Meeting
* 25 WED-Noon Steering Committee Meeting
BRUAR 0
g 1 WED - Noon Legislative Committee Meeting
% 4 SAT-9:00 am | MCSBA Legislative Breakfast
4 8 WED-Noon Information Exchange Committee Meeting
w 15 WED-Noon Labor Relations Committee Meeting
15 Wed-5:45pm Executive Committee Meeting
20 MON Holiday (Office Closed) President’s Day
20-24 | MON-FRI Winter Recess

WED-Noon

Legislative Committee Meeting

1 WED-5:45pm | Board Leadership Meeting (Eastside Location)
6-7 MON-TUES MCSBA Albany 2-day Advocacy Trip
12 SUN Daylight Savings Time
e 15 WED-Noon Information Exchange Committee
* 22 WED-Noon Labor Relations Committee Mecting
" 25 SAT Prospective Candidate Seminar
s 29 WED-Noon Steering Committee Meeting
2-4 SAT-MON NSBA. Annual Conference, Orlando, FL
7 FRI Holiday (Oftice Closed) Good Friday
3-7 MON-FRI Spring Break
& 12 WED-Noon Legislative Committee Meeting
12 WED Monroe 2-Orleans BOCES Annual Meeting
13 THURS Monroe One BOCES Annual Meeting
- 19 WED-Noon Information Exchange Committee Meeting
i 26 WED-Noon Labor Relations Committee Meeting
26 WED- 5:45pm | Executive Committee Meeting
" *7 THUR-8:00am | MCSBA Spring Law Conference
- 3 WED-Noon Legislative Committee Meeting o
- 2 WED-4:00PM | Association Social Hour for All MCSBA Members
» ! WED -5:45pm | Board Leadership Meeting (Westside Location)
16 TUES BUDGET VOTE
24 WED MCSBA Annual Meeting
29 MON Holiday (Office Closed) Memorial Day
* 10 SAT-7:30am New Board Member Training

* Meeting held at the DoubleTree Inn, 1111 Jefferson Rd., Rochester 14623, (475-1510)

%)

DOUBLETREE

BY HILTON




10 OLD BUSINESS



11 OTHER ITEMS OF BUSINESS



12 EXECUTIVE SESSION



13 ADJOURNMENT
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